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This Agreement entered into by the Village of Monticello, New York, hereinafter referred to
as the Employer, and New York Council 66, and Local 750 American Federation of State, County
and Municipal Employees, AFL-CIO, hereinafter referred to as the Union, has as its purpose the
promotion of harmonious relations between the Union and the Employer, the establishment of an
equitable and peaceful procedure for the resolution of differences, and the establishme!1tof rates of
pay, hours of work and other conditions of employment.
ARTICLE I
RECOGNITION
The Employer recognizes the Union as the sole and exclusive bargaining agent for the
purpose of establishing salaries, wages, hours and other conditions of employment for the term of this
Agreement for all employees of the Employer in the Department of Public Works and pursuant to
the provisions otthe Public Employees Fair Employment Act, as amended, and hereby grants the
Union unchallenged representation status in the above described bargaining unit for the term of this
Agreement.
ARTICLE II
DUES DEDUCTION. AGENCY SHOP -
Section 1 - Dues Deduction
(a) The Employer agrees to deduct membership dues in accordanc(~ with the amount
certified by the union to the employer and to maintain such dues deductions in aecordance with the
terms and conditions of the form of authorization for payroll deduction of union dues form provided
by the union from the pay of all employees who have executed such authorization for payroll
deduction of union dues and any additional deductions for any program made available through the
umon.
(b) PaYrolldeduction of union dues under the properly executed authorization for payroll
deduction of union dues forms shall become effective at the time the form is signed by the employee
and shall be deducted by the next full pay period and each pay period thereafter from the pay of the
employee.
(c) The aggregate total of all deductions together with a list from whom .dues have been
deducted, shall be remitted to the designated financial officer of Tri-County New York Public
Employees, Local 750, P.O. Box 421, Ellenville, New York 12428, on or before the 10th of every
month.
(d) Any change in the amount of union dues to be deducted must be certified by the union
in writing and be forwarded to the employer.
Section 2 - Agency Shop
(a) The employer shall deduct ITomthe wages of each employee who is not a member of
the union, an agency shop fee in accordance with the provisions of Section 208(3 )(b) Civil Service
Law.
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(b) The union shall defend and indemnify the Employer for any claims a.risingout of the
collection of an agency shop fee.
Section 3 - Bulletin Boards
The Employer agrees to provide a 3' x 4' bulletin board for the exclusive use of the Union
to post notices and other Union information at each work installation.
Section 4 - Access to Premises
The Employer agrees to permit representatives of the International Union, the Union Council,
and the Local Union to enter the premises of the Employer for individual discussion of working
conditions with employees, and to explain Council sponsored insurance programs, provided such
representatives do not unduly interfere with the performance of duties assigned to the employee.
Section 5 - Aid to Other Unions
The Employer agrees there will be no aid, promotion or financing of any labor group or
organization which purports to engage in collective bargaining on the part ofthe Employer or those
designated as his representatives or subordinate staff for any purpose, and that the paYrolldeduction
of dues for any such other organization shall not be permitted.
Section 6 -Notification on New Employees
The Employer agrees to submit to the Union each month a list of new employees hired, their
job classification, home address, and whether their employment is on a permanent, provisional,
seasonal or temporary basis.
ARTICLE III
HOURS OF WORK
Section 1 -Regular Hours
The regular hours of work each day shall be consecutive. References to consecutive hours
of work in the balance of this Article shall be construed to include lunch periods.
Section 2 - Work Week
The work week will consist of five (5) consecutive eight (8) hour days, Monday through
Friday inclusive.
Section 3 - Work Day
Eight (8) consecutive hours of work within the twenty-four (24) hours period shall constitute
the regularwork day.
.
Section 4 - Work Shift
(a) Eight (8) consecutive hours of work shall constitute a work shift
(b) Work shift shall have a regular starting and quitting time, except as may be otherwise
stated elsewhere within this Agreement.
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Section 5 - Work Schedule
(a) Work schedules showing the employees' shifts, workdays, and hours shall be posted
on all department bulletin boards at all times.
(b) Work schedules shall not be changed unless the change~ are mutually agreed upon by
the Union and the Employer.
(c) Department of Sanitation: It is agreed by the parties, that on a trial basis, the start
. time for the sanitationdepartmentemployeeshallbe 6amto 2pm. This trialwillbe from October 1,
2000 thru April 10, 2001, after this trial period, if determined by the sanitation department employees
that this change is not workable, then the start time will revert back to its original time of 4am.
Section 6 - Continuous Operations
Employees engaged in continuous operations are defined as being any employee or group of
employees engaged in an operation for which there is regularly scheduled employment for twenty-
four (24) hours a day, or seven (7) days a week. In such cases, Saturday and Sunday work schedules
shall be rotated among the employees in the department; however, the regular work week shall not
exceed five (5) consecutive eight (8) hour days.
Section 7 - Rest Periods
(a) All employees' work schedules shall provide for a fifteen (15) minute rest period
during each one-half shift. The rest period shall be scheduled at the middle of each one-half shift.
(b) Employees required to work beyond their regular quitting time into the next shift, shall
receive a fifteen (15) minute rest period before they start to work on the next shift:. In addition, they
shall be granted the regular rest period that occurs during the shift.
Section 8 - Lunch Periods and Meals
All employees covered by this agreement shall have a paid lunch period of at least one-half
(~) hour.
ARTICLE IV
REPORTING TIME
Section 1 -Show-up Time
(a) Any employee, who is scheduled to report for work and who presents himself for
work as scheduled shall be assigned work on the job for which he was scheduled to report, and such
work must be within his job classification where possible.
, (b) In the event that work in the Employees' Job Classification is not available, the
)
Employer reserves the right to assign the Employee work in other job classifications, and in
ac~ordance with all other Articles and Sections of this Agreement.
Section 2 - Call Time
(a) Any employee called for emergency duty in addition or outside his regular scheduled
shifts shall be paid a minimum of two (2) hours at the rate of time and a half (1~) except that a
minimum of four (4) hours shall be paid for call out on Sundays and Holidays.
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(b) If the call time work assignment occurs two (2) hours or less prior to his regular
shifts, the time worked shall be considered regular overtime and shall be paid at the rate of time and
a half (llh), the employee shall be paid for his regular work shift at the appropriate rate.
(c) Under no circumstances shall an employee be sent home during his regular scheduled
shift for the purpose of recalling such employee to work on another work shift which either, begins
at the end of the employee's regular work shift or any time thereafter.
(d) Employees who are called into work and who are sent home prior to the four (4)
hours and then are recalled within eight (8) hours will be eligiblefor the four (4) hour meal ticket
based upon the accumulationof four (4) hours.
Section 3 - Premium Rate of Pay.
(a) Time and a half(llh) the employee's regular hourly rate of pay shall be paid for all
work performed in excess of eight (8) hours in any work day; all work performed in excess of forty
(40) hours in any work week; all work performed before or after any scheduled work shift.
(b) The overtime rate specified above for Saturday work and for Sunday work shall not
be paid to employees for whom these days fall regularly within the first five (5) days of their work
week. These employees shall be paid time and a half (1Y2)for all work performed on the sixth (6th)
day oftneir regular work week and the seventh (7th) day in their regular work week.
(c) Any employee required to work four (4) hours of overtime following his regular full
day shall be granted one half (lh) hour off with pay for the purpose of eating. On(: (1) hour with pay
will be granted for each subsequent four (4) hour period of overtime to be followed by additional
overtime.
(d) For the purpose of computing overtime the Employee's current longevity pay shall
be added to his regular salary.
Section 4 - Distribution
(a) Overtime work shall be distributed equally to employees working within the same job
classification and within a department or unit subdivision. The distribution of overtime shall be
equalized over each three (3) month period beginning on the first (1st) day of the calendar month
foHowing the effective date of this Agreement. Upon the exhaustion of the list of employees within
a particular department, overtime may then be offered to employees on the same basis in other
departments.
(b) On each occasion, the opportunity to work overtime shall be offered to the employee
within job classification who has the least number of overtime hours to his credit at that time. If this
employee does not accept the assignment, the employee with the next fewest number of overtime
hours to his credit will be offered the assignment. This procedure shall be followed until the required
employees have been selected for the overtime work.
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Section 5 - Work at Employee's Option
Overtime work shallbe voluntary. There shall be no discrimination against any employee who
declined to work overtime.
Section 6 - Overtime Pay
All overtime worked shall be paid for promptly, no later than the next regular payroll check.
Under no circumstances shall compensatory time be considered a manner of payment for overtime
work or for any other reason.
Section 7 - Meal Allowance
(a) The Employer agrees to allow each employee required to work four (4) hours of
overtime, one (1) $7.50 meal allowance The same amount to be allowed for each subsequent four.
(4) hours of overtime to be followed by additional overtime.
(b) Meal allowances shall be paid in a separate check promptly.
ARTICLE V
SENIORITY
Section 1 -Definition
Seniority means an employee's length of continuous service with the Employer since his Jast
date of hire.
Section 2 - Probation Period
(a) All new employees shall be considered as probationary employees for the first ninety
(90) days of their employment, or longer if a longer probationary period is otherwise established by
the Civil Service Law. When.an employee completes his probationary period, he shall be entered on
the seniority list retroactive to his date of hire. There shall be no seniority arnong probationary
employees, however, probationary employees shall receive all benefits afforded to all regular
employees.
(b) The Union shall represent all probationary employees for the purpose of collective
bargaining in respect to wages and salaries, hours, and other conditions as set forth under Article 1
of this Agreement.
Section 3 - Seniority Lists
Annually (once a year) the Employer shall post on all bulletin boards a seniority list showing
the continuous service of each employee. A copy of the seniority list shall be furnished to the Local
Union when it is posted. The seniority list will show the names, job titles and date of hire of all
employees in the unit entitled to seniority.
Section 4 - Breaks in Continuous Service
An employee's continuous record shall be broken by voluntary resignation, discharge for just
cause, and retirement. However, if an employee returns to work in any capacity within one (1) year,
the break in continuous service shall be removed from his record.
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ARTICLE VI
WORKFORCE CHANGES
Section 1 -Promotion & Filling of Vacancies (Non-Competitive and Labor Classifications)
(a) The term promotion means the advancement of an employee to a higher position or
the reassignment of an employee to a higher paying position.
(b) Whenever an opportunity for promotion occurs or a job opening occurs in other than
, a temporary situation in any existing job classification,or as the result of the development or
establishment of a new job classification, a notice of such openings shall be posted on all bulletin
boards, stating the job classification, rate of pay, and the nature of the job requirements in order to
qualify. Such posting shall be for a period of not less than ten (10) work days.
(c) During this period, employees who wish to apply for the open position, including
employees on layoR: may do so. The application shall be in writing, and it shall be submitted to the
employee's immediate supervisor.
(d) The Employer shall fill such job openings or vacancies, ITomamong those employees
who have applied, who meet the standards of the job requirements, except that if there is more than
one (1) employee who is qualified for the job, then such position shall be filled by selecting from
among those qualified, the employee with the greatest seniority.
(e) A notice listing those employees who have applied for the position and the employee
or employees selected for the position shall be posted by the Employer on all bulletin boards within
two (2) work days of the selection by the Employer and be posted for a period of at least ten (10)
work days.
(f) Any employee selected in accordance with the procedure set forth above shall undergo
a trial period of a minin1umof thirty (30) days, but not to exceed sixty (60) days. Ifit is found,that
such employee does not meet the requirements or responsibilities of the position to which he has been
selected during the trial period, then such employee shall be restored to his foroler position.
(g) The Union shall be notified by the Employer in writing immediately upon any job
vacancies occurring by reason of resignation, retirement, or "just cause" discharge. The Employer
also shall notify the Union of all new hires, their names and job titles, within fifte{m(15) days of their
hiring.
Section 2 - Promotion and.B1Jing of Vacancies (Competitive C~cation)
(a) It is understood and agreed that whenever examinations are requested of the Civil
Service Commission or Department of Civil Service of Sullivan County for the purpose of
establishing a Civil Service Eligibility List of persons to be considered for filling positions coming
under the scope of the New York State Civil Service Law and covered by this Agreement, the
Employer shall request that both a Promotional List and an Open Competitive List of Eligibility be
established, the promotion list being restricted solely to employees already in the employ of the
Employer.
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(b) Whenever a job opening occurs in Competitive Civil Service job classifications, the
normal procedure for the selection of candidates from an appropriate Civil Service Eligibility List
shall apply, except:
(1)
(2)
(3)
(4)
that candidates on the established promotional list shall be given preference before
any consideration may be given to names appearing on the open competitive
list.
that selections ITomthe promotional list shall be made until the entire list of names is
exhausted before any consideration may be given to the names appearing on an open
competitive list.
that when making the selection ftom among the 3 highest scores on the promotional
list, the most senior of the 3 shall be selected and continue in that order until all
selections are made.
that upon the exhaustion of the entire list of names appearing on a promotional
eligibility list and upon the absence of any other established CiviJ Service Eligibility
List, selection of employees for provisional appointments to such job openings shall
be made in accordance with the procedure set forth in Section 1 of this Article.
Section 3 - Temporary Job Openings
(a) Temporary job openings are defined as job vacancies that may periodically develop
in any job classification because of illness, vacation, or leave of absence or for any other reason. Job
openings that recur on a regular basis shall not be considered temporary job openings.
(b) Temporary job openings in higher classifications shall be filled by Employer
assignment or re-assignment, and the assignment or re-assignment shall be made in terms of a
promotion based upon seniority and qualifications before a new employee or temporary employee is
hired. Temporary assignments shall be considered as training assignments by which the employee
may obtain experience that will enable him to qualify for future promotions. When it is necessary for
higher classification employees to work in lower classifications and no one volunteers for such
assignment, then the least senior employee in the classification nearest the lower classification of work
to be performed shall be selected and so on up until the necessary employees required has been
achieved.
(c) No employee shall be assigned to a temporary job opening more than twice in any
calendar year, unless the employee specifically requests the assignment The request must be in
writing and submitted to the employee's immediate supervisor. It is the intent of this provision to
prevent the repeated assignment to job vacancies designated as temporary job openings when such
job openings could be filled in another manner.
Section 4 - Demotions
(a) The term demotion, as used in this provision, means the reassignment, not requested
by the employee, of an employee from a position in one job classification to a lower paying position
in the same job classification or in another job classification.
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(b) In any case involving demotion, the employee involved shall have the right to elect
which alternative he will take, the demotion or the layoff.
(c) An employee who is relegated back to his previous job from a higher classification to
which he was provisionally appointed because of his inability to prove to the Employer that he was
able to fulfill the standards of the job, or pass a Civil Service examination required for permanent
appointment to that job, or who voluntarily relinquishes such job, shall not be considered as demoted.
Section 5 - Layoff
(a) In the event the Employer plans to layoff employees for any reason, the Employer
shall meet with the Union to review such anticipated layoff at least thirty (30) days prior to date such
action is to be taken.
(b) When such action takes place it shall be accomplished by laying off temporary and
probationary employees first. Should it be necessary to further reduce the work force, then regular
employees shall be laid off in the inverse order of seniority.
(c) The Employer shall forward a list of those employees being laid off: to the Local
Union Secretary on the same date that the notices are issued to the employees.
(d) Employees to be laid off will have at least fourteen (14) calendar days' notice of
layoff
(e) When an employee is laid off due to a reduction in the work force, he shall be
permitted to exercise his seniority right to bump, or replace an employee with less seniority within
his department. Such employee may, if he so desires, bump an employee in an equal or lower job
classification provided the bumping employee has greater seniority than the employee whom he
bumps.
Section 6 - Exemption
Notwithstanding anYthing contained herein, in the event of a layoff: the President, Vice-
President, Secretary-Treasurer, and all Shop Stewards, during their term of office, shall be the last
persons to be laid off in the bargaining unit.
Section 7 - Recall
(a) When the work force is increased after a layoff: employees will be recalled according
to seniority. Notice of Recall shall be sent to the employee at his last known address by registered
mail. Ifany employee fails to report for work within ten (1"0)days ITomthe date of mailing of notice
of recall shall be considered a quit. Recall rights for an employee shall expire after a period equal to
his seniority, but in no case less than four (4) years from the date of layoff Written notice of
expiration of recall rights shall be sent to the employee at his last known address by registered or
certified mail.
(b) No new employees shall be hired until all employees on layoff status desiring to return
to work have been recalled.
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(b) In the case of the death of such an employee, such payment shall be made to his estate.
Section 5 - Vacation Schedule
All employees covered by this agreement shall be entitled to the following consecutive
vacation period upon completion of their probationary period.
after one (1) year one (1) week
two (2) to three (3) years two (2) weeks
four (4) to seven (7) years three (3) weeks
eight (8) to fifteen (15) years four (4) weeks
after fifteen (15) to twenty (20) years five (5) weeks
after twenty (20) years five (5) weeks
plus two (2) days pay
ARTICLE IX
LEAYES OF ABSENCE
Section 1 -Eligibility Requirements
Employees shall be eligible for leaves of absence after six (6) months service with the
Employer.
Section 2 - Application for Leaves
(a) Any request for leave of absence shall be submitted in writing by the Employee to the
Village Manager. The request shall state the reason for leave of absence is being requested and the
appropriate length of time off the employee desires.
(b) Authorization for a leave of absence shall be furnished to the employee by the Village
Manager and it shall be in writing.
(c) Any request for a leave of absence shall be answered promptly. Request for
immediate leaves because of special urgency shall be answered before the end of the shift on which
the request is submitted.
(d) A request for a short leave of absence, not exceeding one (1) month, shall be
answered within ten (10) calendar days. A request for a leave of absence exceeding one (1) month
shall be answered within fifteen (15) calendar days.
(e) In addition to acquiring seniority while on any leave of absence granted under the
provisions of this Agreement, the employees shall be returned to the position they held at the time
of leave of absence was requested. It is understood that any employee who is granted leave without
pay shall not accrue vacation, sick leave, personal leave or any other leave or be eligible for any
benefits under the contract during the course of said leave.
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ARTICLE X
PAID LEAVES
Section 1 - Family Sickness and Death
(a) In the event of sickness or death in the family of an employee, spouse, parent,
children, sister, brother, grandparents, father-in-law, mother-in-law, brother-in-law, sister-in-law, the
employee shall be granted four (4) days leave of absence accumulated to eight (8) days leave with full
pay to make household adjustments, arrange for medical services or to attend funeral services.
.
(b) Additional sickness and death leave may be granted in extreme circumstances by the
Village Manager on the recommendation of the Department Head.
(c) In any case of illness or death in the family which occurs during an employees'
vacation period, upon application for such leave by an employee, the employee shall have the option
of extending his vacation period for the additional time, or ask for use at some future date, provided,
however, that proof of such illness of family death is established in writing by a licensed physician
who is in attendance, or other authority, whichever the case may be.
Section 2 - Personal Leave
Employees shall be entitled to three(3) personal leave days each year non-accumulative, to
be used whenever needed. Arrangements for such leave shall be made by at least twenty-four (24)
hours in advance, except in cases of emergency. Such leave shall be granted without loss of pay, and
shall not be deducted from vacation accruals or any other leave benefits. Personal leave days may
be taken in half-day sequence. Any personal leave days not used by an employee shall be applied to
sick leave credits of the employee at the end of the calendar year.
Section 3 - Jury Duty
Employees shall be granted a leave of absence difference in pay any time they are required to
report for jury duty or jury service.
Section 4 -Civil Duty
Employees required to appear before a court or other public body on any matter not related
to their work and in which they are not personally involved as a plaintiff or defendant shall be granted
leave with pay for the period necessary.
Section 5 - Union Leave
(a) One (1) member of the Union who is elected or designated to attend any function of
the International Union, Council or other body to which it is affiliated, shall be permitted to attend
such functions and shall be granted up to ten (10) days total off without loss of either time or pay
provided that advance notification is given to the Employer in writing by the Union at least five (5)
work days prior to such date the particular function is scheduled.
(b) A second member may also be granted such time off by mutual agreement with
Employer and Union.
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Section 6 - Civil Service Examination
Employees shall be allowed time off with pay to take open competitive and promotional
examinations set up by the Civil Service System.
Section 7 - Military Service Leave
Any employee who is a member of a Reserve force of the United States or this State and is
ordered by the appropriate authorities to attend a training program or perform other duties under the
supervision of the United States or this State shall be granted a leave of absence during the period
. of such activity,with no loss of time or pay, not to exceed thirty (30) days.
ARTICLE XI
SICK LEAVE
Section 1 - Allowance
(a) Any employee contracting or incurring any non-service connected sickness or
disability, or is quarantined by the Health Authorities, or must make medical visits during working
hours as a result of any illness or injury, shall receive sick leave with pay.
(b)
credits.
Each permanent, provisional, or temporary employee shall be allowed sick leave
(c) Employees shall be allowed one (1) day of sick leave for each month of service. Sick
leave shall be earned at the rate of one (1) day for any month in which the employee is compensated
for twenty (20) or more hours of work.
(d) An employee may be required by the Employer to produce a doctor's certificate after
. three (3) consecutive days of sickness or disability. Provided, however, that a pattern of abuse has
been shown, the Employer may require a doctor's note at any time. Provided further, that the union
shall first be put on notice and the use of a doctor's note shall not be routinely required.
(e)
worked.
All time for which an employee is credited with sick leave shall be considered as time
Section 2 - Accumulation
(a) Employees shall start to earn sick leave trom their date of hire and they shall
accumulate sick leave as long as they are in the service of the Employer.
(b) For the purpose of calculating sick leave, where questioned by an employee covered.
by this Agreement, the Village and Union agree such computation shall be in accordance with the
Personnel Rules of the Village of Monticello, adopted October 2, 1972; Section IX, Entitled; Sick
Leave.
Section 3 - Unused
(a) Employees hired prior to March 17, 1989, shall be compensated in cash for any
accumulated unused sick leave to a maximum of one hundred fifty (150) days when they are
permanently separated trom emploYmentas a result of retirement or death, or resignation (resignation
-provided that the employee at the time of resignation has been employed full-time in Village service
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for a period offive (5) continuous years or more).
In the event of death, payment is to be made to the estate of the employee. However, an
employee may opt to apply the accumulated sick leave credits toward his retirement in accordance
with the law. The amount of payment for all unused sick leave to a maximum of one hundred fifty
(150) days is to calculated at the employee's rate of pay in effect on the pay day immediately
preceding the employee's separation.
(b) An employee hired prior to March 17, 1989, shall be compensated in cash for any
, accumulatedunused sick leave beyond the one hundred fifty (150) day maximumset forth above.
The amount of payments for all unused sick leave above the one hundred fifty (150) days through
and including two hundred (200) days is to be calculated at fifty percent (50%) of the employee's rate
of pay in effect on the pay day immediately preceding the employee's separation. The amount of
payments for all unused sick leave above two hundred (200) days is to be calculated at twenty-five
percent (25%) of the employee's rate of pay in effect on the pay day immediately preceding the
employee's separation.
(c) Employees hired after March 17, 1989, who have ,accumulated more than fifty (50)
sick days shall be compensated in cash for any accumulated unused sick leave to a maximum of one
hundred fifty (150) days when they are permanently separated ITom employment as a result of
resignation, retirement or death (resignation - provided that the employee at the time of resignation
has been employed full-time in Village service for a period of five (5) continuous years or more). In
the event of death, payment is to be made to the estate of the employee. However, an employee may
opt to apply the accumulated sick leave credits toward his retirement in accordance with law. The
amount of payment for all unused sick leave to a maximum of one hundred fifty (150) days is to be
calculated at 75% of the employee's rate of pay in effect on the pay day immediately preceding the
employee's separation.
Section 4 - Absence Due to Injury and Workmen's Compensation
(a) The Employer shall provide coverage for all employee's covered by this agreement
under the Workmen's Compensation Law of New York State Employer's Law.
(b) Employees who are unable to perform the duties of their employment because of
injuries received in the service of the Employer, and who receive workmen's compensation benefits
checks received by them shall be endorsed and turned over to the Village of Monticello. Any such
paychecks paid to the employee while he is on compensation shall not be deducted from sick leave
credits or accrued vacation leave.
ARTICLE XII
UNPAID LEA YES
Section 1 -Reasonable Purpose
Leaves of absence without pay and not to exceed six (6) months, shall be granted for any
reasonable purpose and such leaves may be extended or renewed for any reasonable period.
Reasonable purpose in each case shall be agreed upon by the Union and the Employer.
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Section 2 -Union Business
(a) Employees elected to any Union office or selected by the Union to do work which
takes them from their employment with the Employer shall at the written request of the Union, be
granted a leave of absence. The leave of absence shall not exceed one (1) month, but it may be
renewed or extended for a similar period at any time upon the request of the Union.
(b) Members of the Union selected by the Union to participate in any Union activity shall
be granted a leave of absence at the request of the Union. A leave of absence for such Union activity
. shall not exceed one (1) month, but it may be renewed or extended for a similar period at any time
upon the request of the Union.
Section 3 - Education
(a) After completing one (1) year of service, any employee, upon request, and mutual
agreement with employer, shall be granted a leave of absence for educational purposes. The period
of the leave of absence shall not exceed one (1) year, but may be extended or renewed at the request
of the employee.
(b) One (1) year leave of absence with any requested extension for education or
educational purposes shall not be provided more than once every three (3) years.
(c) Employees shall also be granted leaves of absence for educational purposes, not to
exceed one (1) month in any calendar year, to attend conference seminars, briefing sessions, or other
functions of a similar nature that are intended to improve or upgrade the individual skill or
professional ability.
Section 4 - Employment Opportunities
Employees shall be granted a leave of absence without pay to enable such employees to serve
temporarily, provisionally, for trial periods, or for periods necessary to qualify for permanent
appointment to a competitive class, or another position of a higher class that requires such conditions
to be met, or where an employee is offered a job on a permanent transfer, so long as said emploYment
is with any agency of the Employer.
.
ARTICLE XIII
WAGES AND COMPENSATION
Section 1 - Wage Schedule and Classifications
(a) Employees shall be compensated in accordance with the schedule established in
negotiations effective in wage schedule attached to this Agreement and marked Appendix "A".
(b) The annual salary rate for each classification listed in the Schedule A shall be increased
by three(3) % effective August 1, 2000, three(3) % effective August 1, 2001, and by three(3) %
effective August 1, 2002.
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(c) When any position not listed on the wage schedule is established, or the specifications
of any existing position are materially changed, the Employer, after consultation with the Union, may
delegate a job classification or new specification and rate structure, for the position. In the event the
Union does not agree that the classification, the specification and/or the wage rate are proper, then
the matter shall be subject to the Grievance Procedure.
(d) If during the term of this Agreement, the Union requests a job reevaluation or a
change in existing job specifications, or the development of new specifications, the Employer agrees
.
. to negotiateon the matter. If:withinthirty(30) calendardaysof suchnegotiations,mutualagreement
cannot be reached, then the matter shall be referred to the Arbitration Procedure of this Agreement.
Section 2. Pay Period
The salaries and wages of employees shall be paid on the same day every other week. In the
event this day is a holiday, the preceding day shall be the pay day. If the pay day falls on their regular
day off: such employee shall be paid on the last work day of their regular work week.
Section 3. Longevity Service Pay
Each employee covered by this Agreement shall receive longevity service pay as follows:
2000-2003
After Completion of Years of Continuous Service
5 Years
10 Years
15 Years
20 Years
23 Years
26 Years
Longevity
$550
$600
$800
$1000
$1100
$1300
ARTICLE XIV
NEW YORK STATE DISABILITY
(a) The employer agrees to cover each employee under an employer Self-insured
Disability Pay Program (equal to the new York State Disability Program) at no cost to the employee
for the term of this Agreement.
(b) Employees shall receive a supplemental sum equal to the difference between their
wages and their Disability Benefits upon their option but such supplemental sum shall be deducted'
trom sick leave credits, or vacation credits, when sick credits have been exhausted.
ARTICLE XV
UNEMPLOYMENT COMPENSATION
The Employer agrees to cover each employee under the Unemployment Compensation Laws
of the State of New York. .
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ARTICLE XVI
HOSPITALIZATIONAND MEDICALBENEFITS
(a) The Employer agrees to provide the "Empire Plan" with Medical and Psychiatric
enhancements, or hospitalization and medical coverage equal to or better than said "Empire Plan,"
at no cost to the employees for the term of this Agreement. However, new employees shall pay 10%
of their health insurance premiums.
(b) The Employer also agrees that this coverage shall also apply to all employees and
eligible dependents ~here such employee retires from employment with the Employer after five (5)
years of service under the Retirement Plan maintained by the Employer, until such time as the
employee is deceased. Employees hired after January 1, 1998, are eligible for health insurance in
retirement (under the Retirement Plan maintained by the Employer) when they retire from
employment with the Employer after fifteen (15) years of service.
(c) The hospitalization and medical provisions of this Agreement (upon ratification May
1995) - all new hires in the bargaining unit shall be entitled to the insurance coverage provided therein
after ninety (90) days of continuous employment with the Village.
(d) Coverage will terminate upon the absence of the employee from the active payroll for
thirty (30) consecutive days or more for any reason other than absence because of sickness, disability
or retirement. In the case of sickness or disability, coverage will be continued for up to a maximum
of two (2) years.
(e) The Village will implement a Section 125 Flexible Spending Plan as soon as it is
practicable to do so.
ARTICLE XVII
RETIREMENTPLAN
(a) The Employer shall provide for each employee coverage under 75 (i) of the New York
State Improved Career Retirement Plan which provided for one-half (~) pay after twenty-five (25)
years service at age 55 at no cost to the employee, for the term of this Agreement, Optional 20 year
retirement at age 55 at the 1/60 computation, and life insurance coverage that provides, upon death,
payment of three (3) times the employees annual income, not to exceed twenty thousand (20,000.00)
dollars at no cost to the employee under 60B of the Retirement Plan.
(b) The Employer further agrees that it will send during the month of February of each
year a letter or payroll notice to each employee, who at that time has six (6) months continuous
service and who has not yet become a member of the plan. This letter or notice will advise the
employee of the existence of the Plan, the employee's eligibility for enrollment in the Plan, and the
fact that the cost of membership under the Plan would be paid by the Employer. The Employer will
furnish the Union with a list of employees to whom the letter or notices were sent.
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.ARTICLE XVIII
GRIEV ANCES
Section 1. Grievances
Any dispute concerning the interpretation or application of a specific tenn or provision of this
Agreement shall be settled in the following manner:
Step 1. Union Steward or other authorized representative of the Union, with or without the
employee, shall take up the grievance with the employee's immediate supervisor within thirty (30)
. calendar days of its occurrence. The supervisor shall then attempt to adjust the matter and shall
respond to the Steward within five (5) working days.
Step 2. If the grievance has not been settled, it shall be presented in writing by the Union Steward
or other authorized representative of the Union to the Village Manager within five (5) work days after
the supervisor's response is due. The Village Manager or his designee shall respond to the Union
Steward or other authorized representative of the Union in writing within three (3) work days.
Step 3. If the grievance still remains unadjusted, it shall be presented by the Union President and/or
his authorized representatives of the Village Board in writing within five (5) work days after the
response of the Village Manager is due. The Village Board shall schedule a meeting within two (2)
work days after receipt of the grievance with the Union Grievance Committee. The Village Board
shall within two (2) work days of such meeting, set forth an answer in writing to the Local Union
President, with copies to each of the Committees.
Step 4. If the grievance is still unsettled, either party may within thirty (30) days after the reply of
the Village Board is due, by written notice to the other, request mediation/arbitration.
Section 2. Mediation! Arbitration Procedure
(a) The mediation/arbitration proceedings shall be conducted by a mediator/arbitrator
pursuant to PERB' s Grievance MED/ ARB procedure.
(b) The decision of the mediator/arbitrator shall not be subject to appeal to the full Board
ofPERB. However, review pursuant to CPLR Article 75 may be undertaken.
(c) No mediator/arbitrator functioning under this step of the grievance procedure shall
have any power to amend, modify or delete any provision of this Agreement.
(d) Expenses for the mediator/arbitrator's services and the proceedings shall be borne by
the Employer and the Union. If either party desires a verbatim record of the proceedings, it may
cause such a record to be made, providing it pays for the record and makes copies available without'
charge to the other party and to the arbitrator.
(e) In the event that PERB declines to permit MED/ ARB, the parties will utilize the
traditional Arbitration methods. The party wishing to MED/ ARB the matter shall have ten (10)
calendar days trom PERB' s declination to bring a Demand for Arbitration.
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Section 3. Matter Relevant to Grievance Procedure
(a) The time limits in the grievance procedure may be extended by mutual agreement in
writing.
(b)
writing.
Any step of the grievance procedure may be bypassed, by mutual agreement in
(c) Neither the Department Head nor the Mediator/Arbitrator may consider any evidence
. or factswhichhave not been previouslydiscussedbetweenthe parties,unlessotherwiseagreedupon
by the parties.
(d) In the case of a group, policy or organization type grievance, the grievance may be
submitted directly to the Department Head's office by the Union representative.
Section 4. Stewards and Grievance Committees
(a) Employees selected by the Union to act as Union Representatives shall be known as
"stewards". The names of employees selected as stewards and the names of other Union Officers and
representatives who may represent employees shall be certified in writing to the Employer by the
Local Union and the Individuals so certified shall constitute the Union Grievance Council.
(b) Any grievance committee meeting with the Employer, shall be held during working
hours, on the Employers premises, without loss of time and pay.
(c) There shaHbe at least one (1) steward and one (1) assistant steward on each work
shift for each Departmentor Department subdivision.This shallnot be construed to limitthe Union
right to select the number of stewards required to represent properly the employees in the bargaining
unit.
Section 5. Processing Grievances During Working Hours
Grievance Committee Members may investigate and process grievances during working hours
without loss of pay.
Section 6. Labor Management Committee
Upon request of either party, conferences shall be held between representatives of the
Employer and at least three (3) representatives of the Union on important matters, which may include
the discussion of procedure for avoiding future grievances and other methods of improving the
relationship between the parties. Arrangements for such meetings shaHbe made in advance, and shall .
be held at reasonable hours as mutually agreement upon by the parties. Employees acting on behalf
of the Union shall suffer no loss of time or pay should such meetings fall within their regular work
hours.
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.ARTICLE XIX
DISCIPLINE AND DISCHARGE
Section 1. Exercise of Rights i
(a) The only procedure for taking disciplinary action or measure against any employee
covered by this agreement shall be set forth in the following actions and shall, in addition, apply in
lieu of Section 75 and 76 of the Civil Service Law for employees who would otherwise be covered
by those sections.
(b) Disciplinary action or measures may include oral or written reprimand, suspension,
demotion, probation, and discharge. The penalty will be appropriate to the offense committed and
will be nondiscriminatory.
(c) Disciplinary action may be imposed upon an employee for incompetency or
misconduct. When any action or measure is imposed upon or is pending against an employee, then
the Employer shall notify the employee, the Union President, or the Union Steward in writing of the
specific reasons for such disciplinary action being imposed and the proposed penalty. The written
notificationshallindicatethat one (1) copy hasbeen sent to the appropriateUnion Steward,and one
(1) copy to the Union President. Notification to the Union shall be done within twenty-four (24)
hours of notice given to the employee.
(d) Prior to the exhaustion or institution of the grievance procedure applicable to the
disciplinary action, an employee may be suspended without pay only if the Employer has reason to
believe that the employee's presence on the job represents a potential danger to person or property,
or would severely interfere with operations. However, such determination shall be reviewable by the
arbitrator, should the matter become the subject of an arbitration proceeding in accordance with this
Agreement. In any case, the disciplined employee, upon request, will be allowed to disc~ss his
discharge or discipline with his steward or other authorized representative of the Union, and the
Employer will make available an area where he may do so before he may be required to leave the
premises.
Section 2. Disputes as to Discipline and Discharge
When the Employer feels there is just cause for a disciplinary or discharge action to be taken
against an employee, the action may be processed by the Union as a grievance matter at the 3rd Step
of the grievance procedure within ten (10) work days of receipt of such notification, and the matter
shall be handled in accordance with this procedure through the arbitration step, if deemed necessary
by the Union.
Section 3. Reinstatement
If, in any case where an employee has been suspended pending the outcome of an arbitration
proceeding, the arbitrator finds that such suspension or discharge was unwarranted or that the penalty
was too severe, than the employee shall be reinstated and compensated for all lost time, and all other
rights and conditions of employment as may be determined by the arbitrator.
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~Section 4. Limitations
-
An employee shall not be disciplined for acts, except those which would constitute a crime,
which occurred more than six (6) months prior to the imposition of the discipline.
ARTICLE XX
GENERALPROVISIONS
Section 1. Pledge Against Discrimination and Coercion
(a) The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national origin
or political affiliation. The Union shall share equally with the Employer the responsibility for applying
this provision of the Agreement.
(b) All references to employees in this agreement designates both sexes and wherever the
male gender is used it shall be construed to include male and female employees.
(c) The Employer agrees not to interfere with the rights of employees to become members
of the Union, and that there shall be no discrimination, interference, restraint, or coercion by the
Employer or any Employer Representative against any employee because of Union membership or
because of any employee activity in an official capacity on behalf of the Union, or for any other cause.
. (d) The Union recognized its responsibility as bargaining agent and agrees to represent
all employees in the bargaining unit without discrimination, interference, restraint or coercion.
.section 2. Union Activities on Employer's Time and Premises
The Employer agrees that during working hours, on the Employer's premises and without
loss of pay, appropriate Union Representatives who are employees shall be allowed to:
post Union notices
distribute Union literature
solicit Union membership during other employees non-working time
transmit communications authorized by the Local Union or its officers to the
Employer or his representatives. .
consult with the Employer, his representatives, Local Union officers or other
Union representatives concerning the enforcement of any provision of this
Agreement.
Section 3. Contract Negotiations
The Employer will give time offwith no loss of pay for members of the Local Union Contract
Negotiating Team to participate in contract negotiations, if such meetings are held during their
regular working hours.
Section 4. Work Rules
(a) The Employer agrees that new work rules or changes in existing rules shall not
become effective until they have been agreed upon by the Employer and the Union, and in addition,
have been posted prominently on all bulletin boards for a period of five (5) consecutive work days.
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.(b) Employees shall comply with all existing rules that are not in conflict with the terms
of this agreement, provided the rules are uniformly applied and uniformly enforced.
(c) The Employer and Union agree to establish work rules governing the duties of all
employees of the Department of Public Works.
(d) An unresolved complaint as to the reasonableness of any new or existing rule, or any
complaint involving discrimination in the application of new or existing rules shall be resolved through
the grievance procedure.
.section 5. Protection and Security for Employees
The Employer shall provide adequate security and protection at all work installations for all
employees during their respective work shifts.
$ection 6. Joint Safety Committee
The Employer and the Union jointly agree to establish a Safety Committee consisting of an
equal number of Employer and Union representatives, the number of members to be agreed upon.
This committee will advise management of all safety activities. The Joint Safety Committee shall:
(a) Make immediate and detailed investigations of each accident to determine fundamental
causes;
(b) Develop data to indicate accident sources and injury rates;
(c) Make inspection to detect hazardous physical conditions or unsafe work methods and
recommend changes or additional protective equipment or devices for the elimination
of hazards;
(d) Promote safety for workers, and participate in making the safety program known to
all workers;
(e) Conduct meetings during working hours without loss of pay for the sole purpose of
discussing accident prevention and developing suitable corrective measures.
Section 7. Full Work Crews
(a) Waste Removal- Trucks will be operated with no more than two (2) men per truck. .
(b) Snow Removal - Snow plows with wings and sand trucks shall be operated with no
less than one (I) operator and one (I) laborer.
Section 8. Part Time Employees
.
Part Time employees employed on a regular basis of twenty (20) hours or more each week,
but less than forty (40) hours each week, shall be entitled to receive all benefits provided to all full
time employees covered by this Agreement, but on a prorated basis, with the exception of
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hospitalization, medical benefits, which shall be fully paid.
Section 9. Temporary Employees
(a) Temporary employees shall be hired only to supplement the regular work force in
seasonal peak periods or emergencies. No temporary employees shall fill any established vacant
position, nor will they be hired on a temporary basis to fillhigher than entrance level positions, except
when permanent employees in such entrance level positions are not available to ftll such positions on
a temporary reassignment.
(b) Any employee who is hired on a temporary basis and who is subsequently transferred
to permanent status shall be credited with seniority for the purpose of all benefits of this Agreement
fi.om his original date of hire as a temporary employee.
(c) Temporary employees who are employed for a period of ninety (90) calendar days,
whether such service is broken or continuous, shall be considered as permanent employees.
(d) Temporary employees shall receive the same rate of pay as probationary employees
within the same job classification.
Section 10. Disabled Employees
The Employer shall make every effort to place employees who, through physical sensitivity
or otherwise, become partially disabled on their present job, on work which they are able to perform.
Section 11. Americans with Disabilities Act
Employees who may be disabled from the performance of duty shall be afforded such rights
and opportunities as provided by the Americans with Disabilities Act. Notwithstanding any other
provision of this contract, the parties agree that the Village of Monticello, N.Y., may take reasonable
steps to comply with the provisions of the Americans with Disabilities Act.
Section 12. Supervisory Employees
Foremen and other supervisory employees shall not engage in work properly belonging or
assigned to other employees in the bargaining unit if there are more than five men in the crew, except
in cases where an emergency exists and no qualified person is available.
Section 13. Personal Damages
The Employer shall replace or reimburse employees, for any damage incurred to his personal
property, such as clothing and eye glasses, which was brought about as a result of an accident or .
attack while he was caITyingout the duties of his job. Employees must be on notice that the wearing
of expensive or inappropriate clothing and/or jewelry should not be done and that the Employer's
liability under this section in all cases is only for reasonable reimbursement.
Section 14. Safety Enforcement
No employee shall be required to perform work that endangers his or other employee's health
or physical safety or under conditions which are in violation of the health and safety rules, or any
local, state or federal health or safety laws. An employee's refusal to perform such work shall not
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warrant or justify any present or future disciplinary action.
Section 15. Payroll Deduction of Insurance Premiums
The Employer agrees to deduct any insurance premiums from employee's pay for which each
employee has produced authorizations for payroll deduction. Such deductions shall be sent to the
appropriate authority as indicated by the Union.
Section 16. Protective Clothing
The Employer agrees to provide each employee covered by this agreement Protective
Clothing such as rainwear, boots, hard hats, and gloves etc. for the terms of this agreement.
,Section 17. Mileage A1lowance/Licenses
The Employer agrees to pay the mileage rate as set by the Internal Revenue Service to any
employee who is required to attend seminars, meetings or college courses in order to maintain a New
York State License. However, prior to attendance at such seminars, meetings or courses, a request
must be filed with, and be approved by, the Village Manager.
ARTICLE XXI
STRIKESAND LOCKOUTS
Section 1. Lockouts
No lockouts of employees shall be instituted by the Employer during the term of this
Agreement.
Section 2. Strikes
No strikes of any kind shall be caused or sanctioned by the Union during the terms of this
Agreement.
ARTICLE XXII
CONTRACTINGAND SUB-CONTRACTINGPUBLIC WORK
During the term of this Agreement, the Employer shall not contract out or sub-contract any
public work performed by employees covered by this Agreement, that would mean the displacement
of any employees covered by this Agreement.
ARTICLE XXIII
SA VINGS CLAUSE
Should any Article, Section or portion thereof, of this Agreement be held unlawful or
unenforceable by a court of competent jurisdiction, such decision of the court shaHonly apply to the
specific Article, Section or portion thereof, directly specified in the decision; upon the issuance of
such a decision, the parties agree immediately to negotiate a substitute for the invalidated Article,
Section or portion thereof
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ARTICLE XXIV
MAINTENANCE OF BENEFITS
Any benefit presently in effect for employees covered by this Agreement will be retained and
remain in force as if such benefit is a part of this Agreement, except where such benefit has been
abridged by this Agreement, or where it has been otherwise mutually agreed between the Union and
the Employer.
ARTICLE XXV
TOTAL AGREEMENT
Notwithstanding any Personnel Rules and Regulations, Local Law, or the laws that previously
were in effect to the contrary, the foregoing constitutes the entire Agreement between the parties and
.
shall supersede any and all such previous rules, regulations, and laws, and no verbal statement or
other amendments, except an amendment mutually agreed upon between the parties and in writing
annexed hereto designated as an amendment to this Agreement, shall supersede or vary the provisions
herein.
ARTICLE XXVI
ST ATUTORY PROVISION
It is understood by and between the parties that any provisions of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the additional
funds therefor, shall not become effective until the appropriate legislative body has given approval.
ARTICLE XXVII
TERMINATION AND MODIFICATION
This Agreement shall be effective as of the 1st day of August, 2000, and shall remain in full
force and effect until the 31st day of July, 2003. It shall be automatically renewed trom year to year
thereafter unless either party shall notify the other in writing one hundred eighty (180) days prior to
the termination date that it desires to modify this Agreement. In the event that such notice is given,
negotiations shall commence not later than'one hundred fifty (150) days prior to the termination date;
this Agreement shall remain in full force and be effective during the period of negotiations and until
notice of termination of this Agreement is provided to the other party in the manner set forth in the
following paragraph.
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In the event that either party desires to tenninate this Agreement, written notice must be given
to the other party not less than ten (10) days prior to the desired termination date which shall not be
before the anniversary day set forth in the preceding paragraph.
1 In witness whereof, the parties hereto have set their hands this ¥ day of
,lt~~.&-v/ , 200~.
0rf
New York Council 66 and Local
750, American Federal of State
County and Municipal Employees,
A~,9P:.~
_~-rw.~~
New York Council 66
J
c~~
.
nion preSid,~(~ /..~r--
C . C .-ommltteeman
-J)~,j) lr
Committeeman
-----..
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HIGHWAY DIVISION STARTING INTERMEOIA TE MAXIMUM
(Up to 1 yr.) (1-2 yrs.) (After 2 yrs.)
Working Foreman $38,687
Motor Equipment Operator $31,196 $32,654 $34,109
Laborer $29,710 $30,206 $30,698
SkiJI Street Maintainer $30,698 $34,152 $37,603
Mechanic Working Foreman $30,698 $34,152 $37,603
Mechanic $32,583 $33,616 $35,456
Maintenance Man Electrical $32,583 $33,616 $35,456
Public Works Coordinator $31,624
"
~
APPENDIX A
VILLAGE OF MONTICELLO DEPARTMENT OF PUBLIC WORKS
DIVISION: IDGHWAY - SANITATION'
WAGE SCHEDULE August 1,2000
(This Wage Schedule does not include longevity)
SANITATION DIVISION
Street Cleaner
Working Foreman
Motor Equipment Operator $31,196
Laborer $29,710
$38,687
$32,654
$30,206
$34,109
$30,698 I
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. HIGHWAY DIVISION STARTING INTERMEDIA TE MAXIMUM
(Up to I yr.) (1-2 yrs.) (After 2 yrs.)
Working Foreman $39,848
Motor Equipment Operator $32,132 $33,634 $35,132
Laborer $30,601 $31,112 $31,619
Skill Street Maintainer $31,619 $35,177 $38,731
Mechanic Working Foreman $31,619 $35,177 $38,731
Mechanic $33,560 $34,624 $36,520
Maintenance Man Electrical $33,560 $34,624 $36,520
Public Works Coordinator $32,573
~
.
APPENDIX A
VILLAGE OF MONTICELLO DEPARTMENT OF PUBLIC WORKS
DIVISION: HIGHWAY - SANITATION
WAGE SCHEDULE August 1,2001
(This Wage Schedule does not include longevity)
SANITATION DIVISION
Street Cleaner
Working Foreman
M:otor Equipment Operator $32,132
Laborer $30,601
$39,848
$33,634
$31,112
$35,132
$31,619
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Working Foreman $41,043
Motor Equipment Operator $33,096 $34,643 $36,186
Laborer $31,519 $32,045 $32,568
Ski)) Street Maintainer $32,568 $36,232 $39,893
Mechanic Working Foreman $32,568 $36,232 $39,893
Mechanic $34,567 $35,663 $37,616
Maintenance Man Electrical $34,567 $35,663 $37,616
Public Works Coordinator $33,550
I,.
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APPENDIX A
VILLAGE OF MONTICELLO DEPARTMENT OF PUBLIC WORKS
DIVISION: I-IIGHWAY -SANITATION
WAGE SCHEDULE August 1, 2002
(This Wage Schedule does not incJude longevity)
HIGHWAyorvISION STARTING INTERMEDIATE MAXIMUM
(Up to I yr.) (1-2 yrs.) (After 2 yrs.)
SANITATION DIVISION
Street Cleaner
Working Foreman
Motor Equipment Operator
$41,043
Laborer
$33,096
$31,519
$34,643
$32,045
$36,186
$32,568
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